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LETTER OF UNDERSTANDING #1 
BETWEEN 

589184 Alberta Ltd. (Whitehorn Village Retirement Community)  
(hereinafter referred to as the “Employer”) 

- and - 
ALBERTA UNION OF PROVINCIAL EMPLOYEES 

On behalf of Local 048 Chapter 051 
(hereinafter referred to as the "Union") 

RE:  SEVERANCE 
1. (a) Severance will be offered as a result of organizational changes that result in the 

permanent reduction in the number of Regular Employees in the bargaining unit. 
(b) Notwithstanding paragraph 1(a) above, severance shall not be offered where the 

permanent reduction in the number of Regular Employees in the bargaining unit 
occurs as a result of a Regular Employee’s position moving or being moved into a 
different functional bargaining unit. 

2. The Employer will offer the following to eligible Regular Employees as defined in 
paragraph 3 of this Letter of Understanding: 
(a) A Regular Full-time Employee shall be offered termination pay in accordance with 

the minimum obligations specified in section 56 of the Employment Standards Code, 
RSA 200, c E-9, as amended. The Regular Full-time Employee acknowledges that 
this notice or pay in lieu of notice will constitute their sole entitlement to notice or 
payment in lieu of such notice, whether pursuant to contract, common law, statute 
or otherwise. Pay in lieu of notice shall be made up of the Regular Full-time 
Employee’s pro-rated basic annual salary and subject to required withholdings. 

(b)  A Regular Part-time Employee shall be offered termination pay in accordance 
with the minimum obligations specified in section 56 of the Employment Standards 
Code, RSA 200, c E-9, as amended. The Regular Part-time Employee acknowledges 
that this notice or pay in lieu of notice will constitute their sole entitlement to notice 
or payment in lieu of such notice, whether pursuant to contract, common law, 
statute or otherwise. Pay in lieu of notice shall be made up of the Regular Part-
time Employee’s pro-rated basic annual salary and subject to required 
withholdings. 

(c) Regular pay shall be defined as regularly scheduled hours of work as at the date 
on which notice of layoff is issued (which for the purpose of clarity means 
regularly scheduled hours of work exclusive of overtime hours, call-back hours 
and additional hours for Part-time Employees) X Regular Rate of Pay (which for 
the purpose of clarity means Regular Rate of Pay exclusive of overtime payments 
and premium payments). 

(d) For purposes of severance, continuous employment will be calculated from the 
last date of hire at Whitehorn Village and shall exclude all absences in excess of 
thirty (30) days. 

3. A Regular Employee who has been laid off in accordance with Clause 26.03 and for whom 
no alternate vacant position is available pursuant to Article 26 Layoff and Recall, shall 
have the option to select either of: 
(a) layoff with the placement and recall rights as specified in Article 26 of the 













LETTER OF UNDERSTANDING #4 

BETWEEN 

589184ALBERTA LTD. (WHITEHORN VILLAGE RETIREMENT COMMUNITY) 

(hereinafter referred to as the "Employer") 

- and- 

ALBERTA UNION OF PROVINCIAL EMPLOYEES 

On behalf of Local 048 Chapter 051 

(hereinafter referred to as the "Union") 

RE: Orientation for current employees 

1 The Employer agrees to assign a bargaining unit employee who works in the 
classification to conduct training or orientation for all bargaining unit positions. 

2 Upon request the Employer agrees to provide paid orientation of up to (3) shifts for 
any employee that is assigned to a new floor. 

3 The number of shifts will be decided by mutual agreement between the employer and 
employee but will be no less than one (1) shift per floor. 

On behalf of the Employer Date 

On behalf of the Union Date 

December 4, 2024




