


















 

 5 

2.04  Probationary Employees 
Probationary Employees shall be granted all the terms and conditions of this 
Agreement, except that the following Articles shall not apply: 
(a) Article 30 Seniority 
(b) Article 31 Lay-off & Recall 
(c) Article 34 Rights on Transfer 
(d) Article 36 General Illness 
(e) Article 38 L.T.D.I. 
(f)  Article 40.01 Dental Plan 
(g) Article 41 University Courses 
(h) Article 43 Staff Development 

2.05 Temporary Employees 
Temporary Employees shall be provided with a letter of appointment outlining 
rate of pay, classification, minimum hours of work, date of employment, 
approximate termination date, benefit entitlements (if applicable). 
(a) Temporary Employees shall be granted all the terms and conditions of this 

Agreement, except the following Articles shall not apply: 
(i)  Article 3  Probationary Periods 
(ii)  Article 24  Maternity Leave/Parental Leave/Adoption Leave 
(iii)  Article 26  Special Leave except for bereavement leave under 

Clause 26.03) 
(iv) Article 30 Seniority 
(v)  Article 31  Lay-off & Recall 
(vi)  Article 34  Rights on Transfer 
(vii)  Article 36  General Illness 
(viii)  Article 38  L.T.D.I. 
(ix)  Article 39  Group Life and AD&D 
(x)  Article 40  Health Plan Benefits 
(xi)  Article 41  University Courses 
(xii)  Article 43  Staff Development 
(xii)  Article 49  Career Progress Increment 

(b) Temporary Employees receive two percent (2%) of salary in lieu of the 
benefits listed in Sub-Clause 2.05 (a) under the following conditions: 
(i) the employee is appointed to a single position of more than six (6) 

months in duration, or 
(ii) the employee is appointed to a position of less than six (6) months 

in duration and the position is subsequently extended beyond six 
(6) months.  In this case, the pay-in-lieu of benefits is applied from 
the date the employee is notified in writing of the extension. 
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(c) The Board will provide two (2) weeks notice to a Temporary Employee 
whose position is terminated prior to a previously scheduled termination 
date. Such notice shall not apply to an Employee employed in a temporary 
position who is covering off for an Employee who is absent due to ill health 
or disability. 

2.06  Casual Employees  
(a)  Casual Employees shall be granted all the terms and conditions of this 

Agreement, except the following Articles shall not apply:  
(i)  Article 3  Probationary Periods  
(ii)  Article 16.04 Notice for Change in Shift  
(iii)  Article 22  Workers’ Compensation Supplement 
(iv)  Article 24  Maternity Leave/ Parental Leave/ Adoption Leave  
(v)  Article 26  Special Leave (Temporary Employees eligible for 

bereavement leave under Clause 26.03)  
(vi)  Article 29  Vacations  
(vii)  Article 30  Seniority  
(viii)  Article 31  Lay-off & Recall  
(ix)  Article 34  Rights on Transfer  
(x)  Article 35  Casual Illness and Medical Appointments  
(xi)  Article 36  General Illness  
(xii)  Article 38  L.T.D.I.  
(xiii)  Article 39  Group Life and AD&D  
(xiv)  Article 40  Health Plan Benefits  
(xv)  Article 41  University Courses  
(xvi)  Article 43  Staff Development  
(xvii) Article 49 Career Progress Increment  

(b)  Casual Employees shall be paid six percent (6%) of regular earnings in 
addition to earned salary, on each pay period, in lieu of the requirements 
of Article 29 (Vacations). 

 
ARTICLE 3 

Probationary Periods 
3.01 (a) "Probationary Employees" shall mean Continuing, Recurring Term, and 

Limited Term Employees who are serving a probationary period as 
defined below, during their initial period of employment. 

(b) The probationary period for employees at classification level seven (7) and 
below shall be six (6) months. Employees at classification level eight (8) and 
above shall serve a nine (9) month probation period. 
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