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DECEMBER 23, 2022

Olds College: Tentative agreement reached
in bargaining
Your negotiating team recommends members vote yes
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Your negotiating team has reached a tentative 
agreement for a new contract with the 
employer, providing terms in line with those 
seen at other post-secondary institutions in 
Alberta.

While the tentative agreement does not 
provide all that we asked for, your negotiating 
team was successful in getting rid of all 
rollbacks proposed by the employer at the 
beginning of bargaining.

The employer has also withdrawn its rollback 
demand on vacation carry over. Additionally, it 
has agreed to include language allowing 
members to use three days of special leave for 
personal reasons.

Because of the mandate imposed on employ-
ers by the Government of Alberta (GOA), we 
see no prospect for further gains. No other 
post-secondary bargaining unit has been able 
to break that mandate, including the University 
of Lethbridge Faculty Association (ULFA), 
which went on. strike earlier this year for 41 
days.

For this reason, your negotiating team is 
recommending members vote yes on the 
tentative agreement as outlined by the 
mediator.

A copy of the tentative agreement can be 
found in the resources at the end of the 
bargaining update on the AUPE website. 

Virtual town hall information

Please join us for a virtual town-hall meeting, 
where we provide an overview of the changes 
and answer any questions you may have.

    Virtual Town Hall Jan. 9, 2023,
 12 noon - 1 p.m. You can join by
 clicking here.

Voting information

Voting will be conducted through an online 
voting system. Voting will open at 1201 a.m. on 
Jan. 10, 2023, and will close 11:59 p.m. on Jan. 
15.

Salary increases:
 
 E�ective July 1, 2020 – 0%. 
 E�ective July 1, 2021 – 0%. 
 E�ective July 1, 2022 – 0%. 
 E�ective April 1, 2023 – 1.25% to wage  
 rates for all positions. 
 E�ective Dec. 1, 2023 – 1.5% to wage rates f 
 or all positions.

Plus, an additional 0.5% Subject to the Gain 
Sharing Formula. 

If ratified, the new agreement will expire on 
June 30, 2024.

If you have questions or concerns, please 
contact a member of your negotiating team.

AUPE NEGOTIATING TEAM – AGECARE – 
WALDEN HEIGHTS 

Colin Taylor   
colin.het@gmail.com or 403-415-6760 (cell)

Kim Goddard

AUPE RESOURCE STAFF 

Christian Tetreault Negotiations  
c.tetreault@aupe.org

Scott Drake Organizing
s.drake@aupe.org

Terry Inigo-Jones Communications  
t.inigo-jones@aupe.org

https://teams.microsoft.com/dl/launcher/launcher.html?url=%2F_%23%2Fl%2Fmeetup-join%2F19%3Ameeting_Nzk5Y2I2ZGEtMDM5ZC00N2Q4LWE4ZTItN2FiMzY0ZDc3MzU4%40thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%2522d584b23c-7fa7-42d3-80aa-18e6b49227fc%2522%252c%2522Oid%2522%253a%252202d796db-5524-4126-8458-b94415728473%2522%257d%26anon%3Dtrue&type=meetup-join&deeplinkId=22b2e406-bf97-4a85-942c-0a56987228e7&directDl=true&msLaunch=true&enableMobilePage=true&suppressPrompt=true

